GROUP HEALTH & LIFE INSURANCE TRUST FUND

2016 CODING SUPPLEMENT

ACCOUNT NAME CONTROL SUFFIX ACCOUNT PLAN ELIGIBILITY
COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES
PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS*
COV, $0 COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES
PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS. **HIPAA PLAN OF BENEFITS**

PPO CAT PLAN - ACTIVE 0840366 050 00003 003 CNMI/GUAM (PPO CAT PLAN) HCR COMPLIANT - PPO MEDICAL ($1500 DED, 80/NO COV, $0
COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES
PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS*
COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES

THE AGE OF 65 PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS*

PPO HIGH OPTION PLAN - RETIREES OVER 0840366 051 00002 001 CNMI/GUAM (PPO HIGH OPTION PLAN) HCR COMPLIANT - PPO MEDICAL ($500 DED, 80/50, $0
COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES

THE AGE OF 65 PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS*
COV, $0 COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES

THE AGE OF 65 PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS. **HIPAA PLAN OF BENEFITS**
COV, $0 COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES

THE AGE OF 65 PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS. **HIPAA PLAN OF BENEFITS**
COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES

AGE OF 65 PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS*

AGE OF 65

COPAY) AND PRESCRIPTION DRUG. COVERS REGULAR FULL-TIME EMPLOYEES
PARTICIPATING IN THIS PLAN WORKING A MINIMUM OF 25 HOURS PER WEEK, RETIREES,
AND THEIR DEPENDENTS.. **HIPAA PLAN OF BENEFITS**




